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Abstrac

Title: Examination the effect of stress management training on working
midwives occupational stress in women sections.

Background: Based on oxford dictionary, stress is a force or pressure that it can
lead to disturbance and equilibrium interruption of the system or organism.
Given the prevalence of stress in the workplace and its direct or indirect costs
on the work, there should be an issue priority on the senior managers agenda.
Since midwives are one of the major part of the health care providers, which
could affect the their prepared qualify and quantity services, this study has been
done to examine of stress management training on working midwives
occupational stress in women sections. Survey Metod: This survey is a type of
intervention study and Data collecting tools was two questionnaires such as
demographic and Hospital stress scale. In this research, initially ¢+ midwives
were in each test and control group with simple sampling that ultimately ¢Y
midwives in each group participated in research till the end. Before intervention,
the degrees of both group midwives occupational stress were measured based
on the Hospital stress scale. Intervention was done in v session of an hour and a
half in the form of lecture accompanied with power point presentation about
stress management to the test group. The sessions are held at intervals of three
days. For every midwife in the intervention group, equivalent midwife
regarding to demographic spicifications was selected from control group, but
no intervention was done for this group. Y weeks after intervention, in order to
assess the impact of training program, HSS questionnaire was offered again to
both groups midwives, and the attained results were examined. Findings:
studied groups were equal with regard to demographic information. Finally it
became clear that there was a significant statistical difference between
midwive's job stress average in control group before and after
intervention(p=-.++ £) and job stress has increased in this group's individuals. In
contrast, there is a significant statistical difference between midwives' job stress
average in test group before and after intervention(p=-+.+£A) which shows job
stress decreasing in these people after intervention. Finally it did not observed
any significant statistical difference between job stress of test and control group
with together before and after intervention.Conclusion: stress management
skills training in employed midwives in women units can result in reducing their
little job stress and maybe this reduce cause midwivesperformence
improvement and increase of health care quality to mothers and babies who
form two main group of society and this increase cause society's more health.
Keywords: stress, Midwives job stress, Stress management training, Midwives
working



