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Abstract

Background and objectives: Quality of life, including physical, psychological,
social and environmental domains, is the well-being perceived by people and is
affected by various factors including job. Also it can be said that family conditions
and job affect each other. Some of the job-related conditions include job
involvement, job satisfaction and work-family conflict. This study is conducted to
investigate the relationship between occupational factors including job
involvement, job satisfaction and family-work conflict and quality of life among
maternity ward midwives.

Method of research: This cross-sectional descriptive-analytic (correlation) study is
conducted with participation of v- maternity ward midwives of Tehran University

of medical sciences affiliated educational hospitals, in which data is gathered by
means of WHO-brief questionnaire of quality of life, Carlson’s Work-family scale,
Lodhal and Kejner’s job involvement scale, Minnesota’s Job Satisfaction scale and
demographic features questionnaire, with census method. Data is analyzed by
SPSS-1\A software and Pearson’s correlation, Mann-Whitney’s, Kruskal-Wallis’, t-

test and ANOVA statistical tests.

Results: Job involvement is positively related to Environmental quality of life, job
satisfaction, being single and non-official employment, also negatively related to
age, employment duration and work-family conflict. Work-family conflict is
negatively related to physical, psychological and environmental aspects of quality
of life, being single, employment in women’s general hospital and job satisfaction.
Job satisfaction is positively related to all quality of life domains and negatively
related to aging and employment duration. Social quality of life scores are lower in
single employees and physical domain scores are lower in people with owned
property (compared to rental or parents house). Environmental and holistic quality
of life scores decrease by aging.

Conclusion: Decreasing midwives work-family conflict may improve their quality
of life by means of increasing job involvement and satisfaction based on their
demographic characteristics.

Key words: Job Involvement, Job Satisfaction, Work-Family Conflict, Quality of
Life , midwives, hospital



