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Abstract:

Title: Investigating the relationship between work-family conflict with reproductive
characteristics in employee women in Tehran University of Medical Sciences

Introduction: Today, increasing population and changes in society have led to increased
participation of women in the labor market outside the home. Therefore, in addition to the
traditional role as wife and parents, women also have a job role like men. At first glance, this new
role seems to increase family income, improve the economic situation and increase the self-
esteem of employee women, but when a woman can not balance the expectations of her roles, she
suffers from a kind of work-family conflict. Since in order to be aware of the existence of any
problem and to investigate the extent and causes of it, it is necessary to have correct initial
information about that problem. The aim of this study is to determine the relationship between
work-family conflict with reproductive characteristics inemployee women in Tehran University
of Medical Sciences.

Methods: The present study is descriptive-analytical. In this study, data related to 1737 women
who participated in the cohort study about Staff’s health of Tehran University of Medical
Sciences (2017-2019) were used Work-Family Conflict was assessed using the kelloway
questionnaire in four dimensions: work-family conflict based on time and strain, and family-work
conflict based on time and strain. Data were analyzed by descriptive and analytical statistical
methods such as Kolmogorov-Smirnov, Mann-Whitney and Kruskal-Wallis tests with SPSS
software version 16.

Results:The results showed that there was a significant relationship between work-family conflict
and age, total work experience, current work experience, employment status, shift work, type of
health insurance, marital status, number of children, number of pregnancy, number of delivery,
desire to have children, history of taking contraceptive drugs,Infertility drug treatment history,
histories of Pap smear and HPV screening and total lactation duration (p<0.05).

Conclusions and Recommendations: The effect of work on family in employee women in
Tehran University of Medical Sciences in creating conflict was more than the effect of family on
work, but in general, the level of work-family conflict was in average leveland this conflict was
significantly negatively related to some fertility characteristics such as desire to have children and
women's health. It is suggested that employers plan appropriate proceedings and facilities to
reduce the rate of work-family conflict and subsequently improve the health and childbearing
status and ultimately improve the health of the family and community.

Keywords: Work-family conflict; Reproductive; Employee women.



