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 چکیده 

هٌجز تِ افشایص هطارکت سًاى در تاسارکار خارج اس هٌشل ضذُ   ٍ تحَلات جاهؼِافشایص جوؼیتاهزٍسُ :مقدمه

 در ًگاُ اٍل تِ ًظز هی .دارًذ ًقص ضغلی ًیش ، هاًٌذ هزداىػلاٍُ تز ًقص ّوسزی ٍ ٍالذیٌیاى  سىلذا. است

 اها سهاًی کِ ،رسذ کِ ایي ًقص جذیذ هٌجز تِ تْثَد ٍضغ اقتصادی ٍ افشایص ػشت ًفس سى ضاغل هی ضَد

اس . هی ضَد خاًَادُ–ًقص ّای خَیص تؼادل تزقزار ًوایذ دچار ًَػی تؼارض کار سى ًتَاًذ تیي اًتظارات

ثز تزآى، داضتي اعلاػات اٍلیِ صحیح در ؤآًجایی کِ تزای آگاّی اس ٍجَد ّز هطکل ٍ تزرسی هیشاى ٍ ػلل م

خاًَادُ ٍ ٍیژگی ّای تارٍری در - لِ ضزٍری است، ّذف هغالؼِ حاضز تؼییي ارتثاط تؼارض کارأهَرد آى هس

 .سًاى ضاغل داًطگاُ ػلَم پشضکی تْزاى هی تاضذ

 کِ سى 1737 تِ هزتَط یّا اسدادُ تحقیق ىیدرا.است  تحلیلی– تَصیفی ًَع اس حاضز  پژٍّص:روش کار

 کزدُ ضزکت( 1396-1398 سال )تْزاى یپشضک ػلَم داًطگاُ کارکٌاى سلاهت کََّرت درهغالؼِ

 تز سهاى یرض کار تا خاًَادُ هثتيی در چْار تؼذ تؼاکلٍَ پزسطٌاهِ تا خاًَادُ–کار تؼارض. ضذ تَدًذ،استفادُ

 تَسظ رٍش تجشیِ ٍ تحلیل دادُ ّا. ٍ فطار ارسیاتی گزدیذ تز سهاى ی هثتيکار تا خاًَادُرض تؼاٍ فطار، ٍ 

ٍیتٌیَ کزٍسکال ٍالیس تا - اسویزًَف، هي-  ٍ تحلیلی هاًٌذ آسهَى ّای کَلوَگزٍفّای آهاری تَصیفی

 .گزدیذ اًجام16ًسخِ SPSSًزم افشاراستفادُ اس 

، ی ٍ ساتقِ کار در ضغل فؼلکار یکل خاًَادُ تا سي، ساتقِ – تؼارض کار ىی بدادکِ ًطاى یافتِ ّا:یافته ها

 تِ لیتوا، هاىیسا ٍ یتؼذادحاهلگ، فزسًذاى تؼذاد، تأّل تیٍضغ، یدرهاى هِیب، ًَع یفتیکارش،استخذام تیٍضغ

 ساتقِ ر،یاسن پاج یغزتالگز ،ساتقِییًاسا ییدارٍ درهاى، ساتقِ یتاردار ضذ یدارٍ هصزف ،ساتقِیفزسًذآٍر

.  (p<05/0) هؼٌادار ٍجَد داضت ارتثاط یردُیش هذت هجوَع ٍ ٍیزٍس پاپیلَهای اًساًی یغزتالگز

در ایجاد در سًاى ضاغل داًطگاُ ػلَم پشضکی تْزاى هیشاى تأثیز کار تز خاًَادُ : نتیجه گیری و پیشنهادات

 ٍ ایي  خاًَادُ در حذ هیاًگیي تَد– تغَر کلی هیشاى تؼارض کار تؼارض تیطتز اس تأثیز خاًَادُ تز کار تَد ٍلی

تؼارض تا تؼضی اس ٍیژگی ّای تارٍری اس جولِ توایل تِ فزسًذآٍری ٍ سلاهتی سًاى ارتثاط چطوگیز هٌفی 

خاًَادُ ٍ هتؼاقة آى تْثَد ٍضؼیت -پیطٌْاد هی ضَد کارفزهایاى، جْت کاّص هیشاى تؼارض کار. داضت

تزًاهِ ریشی، اقذاهات ٍ تسْیلات هٌاسة  ٍ فزسًذآٍری ٍ در ًْایت ارتقای سلاهت خاًَادُ ٍ جاهؼِ  سلاهتی

 .در ًظز داضتِ تاضٌذ

 

؛سًاًطاغل تارٍری خاًَادُ؛- تؼارضکار :کلمات کلیدی                
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Abstract: 

 

Title: Investigating the relationship between work-family conflict with reproductive 

characteristics in employee women in Tehran University of Medical Sciences 

Introduction: Today, increasing population and changes in society have led to increased 

participation of women in the labor market outside the home. Therefore, in addition to the 

traditional role as wife and parents, women also have a job role like men. At first glance, this new 

role seems to increase family income, improve the economic situation and increase the self-

esteem of employee women, but when a woman can not balance the expectations of her roles, she 

suffers from a kind of work-family conflict. Since in order to be aware of the existence of any 

problem and to investigate the extent and causes of it, it is necessary to have correct initial 

information about that problem. The aim of this study is to determine the relationship between 

work-family conflict with reproductive characteristics inemployee women in Tehran University 

of Medical Sciences.  

Methods:The present study is descriptive-analytical. In this study, data related to 1737 women 

who participated in the cohort study about Staff’s health of Tehran University of Medical 

Sciences (2017-2019) were used Work-Family Conflict was assessed using the kelloway 

questionnaire in four dimensions: work-family conflict based on time and strain, and family-work 

conflict based on time and strain. Data were analyzed by descriptive and analytical statistical 

methods such as Kolmogorov-Smirnov, Mann-Whitney and Kruskal-Wallis tests with SPSS 

software version 16. 

Results:The results showed that there was a significant relationship between work-family conflict 

and age, total work experience, current work experience, employment status, shift work, type of 

health insurance, marital status, number of children, number of pregnancy, number of delivery, 

desire to have children, history of taking contraceptive drugs,Infertility drug treatment history, 

histories of Pap smear and HPV screening and total lactation duration (p<0.05). 

Conclusions and Recommendations: The effect of work on family in employee women in 

Tehran University of Medical Sciences in creating conflict was more than the effect of family on 

work, but in general, the level of work-family conflict was in average leveland this conflict was 

significantly negatively related to some fertility characteristics such as desire to have children and 

women's health. It is suggested that employers plan appropriate proceedings and facilities to 

reduce the rate of work-family conflict and subsequently improve the health and childbearing 

status and ultimately improve the health of the family and community. 

Keywords: Work-family conflict; Reproductive; Employee women. 

 


