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Abstract 

Title: Nursing Professional Excellence: Developing an Appropriate Model 

Background 

Professional excellence has drawn the attention of many managers as a new concept in 

today’s nursing. Excellence causes the formation of a collection of voluntary and 

selected behaviors which are not a part of the formal duties of nursing, but are 

practiced by some nurses and effectively improve their duties and professional roles. 

Today's completely changed conditions together with the necessity of professional 

effectiveness under such conditions have revealed the ever increasing need of the 

organizations for a competent generation of nurses. This research aimed to explain the 

process of the professional excellence of nurses, assisted by "Grounded" Theory. 

Factors affecting the formation of such behaviors were also explored. 

The Method of Research 

This qualitative study was carried out on the basis of "Grounded Theory" of Corbin & 

Strauss copy in 2008. Participants in this study were chosen among nurses from 

different ranks. Participants were selected based on assigned indicators, "Snowball 

Sampling Method" and theoric. Data were collected through semi-structural interview. 

In this study, nineteen interviews were held with fifteen participants. Data collection 

and analysis were conducted concurrently under constant comparison method.  

Findings 

Upon the analysis of the data and doing constant comparisons for the purpose of 

conceptual accumulation, 3 themes were derived in the frame of a conceptual model 

that consisting of extra role professional behaviors, having strategic professional 

insight, and the professional talents management. According to the in depth analysis 

and specialty precise several memoing, the core variable was recognized as the 

professional extra role behaviors. 

Conclusion 

To attain the professional excellence, self-directing and the ability to lead others, 

managing duties and responsibilities as well as the social responsibilities are among 

the effective factors in the Nursing Professional Excellence process in addition to the 

possession of some individual characteristics and approaches including self-value 

creation as well as maintenance and development of professional values as 

professional extra role behavior. However, these behaviors only manifest themselves 

in supporting environments which are formed by the family and the organization 



 
 

management. Therefore, professional excellence is resulted from the combination of a 

favorable, supportive environment and the nurse’s individual perspective approach. 
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