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Introduction 

In today’s health care organization, change is inevitable and occurs rapidly. Therefore, commitment to 

professional growth is essential. Nursing literature emphasis the need to have grown and valuable employee to meet 

organizational goals, particularly, in today’s complex and changed systems. Providing continuous optimal health care 

services is not possible without the participation of growth nurses. Considering to the above, this study had investigated 

the process of professional growth in clinical nurses as well as their understanding of their experiences of this 

phenomenon. 

Methodology 

Qualitative approach employed in this study with grounded theory. Participants were from different categories 

of nurses in the Tehran University of Medical Science, health and educational center. Participant was selected by based 

of objective sampling. Sampling ended with the saturation. The date was collected through semi open structured 

interview with 21 nurses with a minimum three and maximum 28 years work experience. In total, 16 clinical nurses and 

5 nurse managers were interviewed. Interviews were recorded on tape. Overall, 25 interviews conducted with 21 

participants. 

Data was analyzed by Corbin & Strauss (2008) approach. Data analyzing carried out in three level of open, axial and 

selective coding. 

Findings 

Self- growth was a process that nurses carried out when they faced with worthlessness and being marginalized 

in the system. In this way, they reduce the worthlessness. This category consists of the following sub category, which 

actually mentioned steps of the process: self-awareness, interaction with work Self-discovery and self- constituted 

development (self- advancement). In addition, some of the underlying factors had affected on the nurses growth process. 

These include ranges of individual or organizational affecting factors. Finally, the growth concept, according to the 

participants understanding and experience, represented the professional actualization that was defined by their 

statements. The research formed in four main categories, self- growth, unfavorable organization context, effective range 

of individual/organizational and professional actualization. The central category appeared “self- growth”, so the theory 

was resulted by date in this study called “self- growth”, which describes the nurses’ growth process. Finally, the 

organization-based self- growth model designed as a model. 

Conclusion 

In this study, the role of individual was shown. A range of barriers and facilitators of professional growth 

identified. However, all can be important subject for further research. This study confirms the importance of 



organization and organizational perspective on the nurses’ professional growth. The finding showed that despite the 

expected, the organization role in creating growth is less than expectations, however, colleagues and patients have had 

an important role in the nurses’ growth. Managers should be able to help to this issue if they will probably be able to the 

services quality improvement through putting nursing growth in a right way. 
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