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 Abstract 

Background: Social well-being of nurses is an important aspect of the professional 

growth. Despite the emphasis on health, the World Health Organization, the social 

dimension of health has recently focused attention. In fact, social well-being is a 

representation of social condition that can play as an index and analytical tool for 

sociologists and social planning for nurses. Despite the importance of social well-

being no study has been done to explain the formation process of social well-being. 

Therefore, this study was designed to explain the formation process of social well- 

being in nurses. 

Methods: In this qualitative research, the grounded theory method introduced by 

Corbin and Strauss (version 2008) was used to conduct the study. Data collection was 

performed through semi-structured interviews. Twenty interviews were conducted 

with 18 nurses (9 male, 9 female) including 13 bachelor degree, 4 masters, and a PhD 

in nursing. Their age range was variable from 23 to 50 years, with an average work 

experience of 15.94 years. Participants were selected from among nurses of the cities 

Tehran, Qazvin, Rasht, Ardabil, Tabriz and Uremia. At beginning of data collection 

purposive sampling method was used to collect data then continued with theoretical 

sampling method. Collecting and analyzing data lasted from March 2013 to 

September 2015. MAXQDA10, qualitative data analysis software was used to manage 

the data. 

Results: After data analysis five main categories were condensed from the data 

including ‘basic professional identity’, ‘The atmosphere within the organization’, 

‘External atmosphere ’,‘thirst for holistic support’, ‘Efforts for a worthwhile 

existence’.  These categories extracted from twenty two subcategories. The core 

category describing social well-being of nurses named as ‘worthwhile existence’. 

Social well- being in nurses features dynamic, evolutionary and complex is the result 

of this story. 

Conclusion: The formation process of social well-being of nurses , the resultant 

interaction of individual factors, interpersonal and social variables under atmospheric 

pressure inside and outside the organization and improve it depends on one's 

appreciation of the support of the community, the media, organizations, colleagues 

and families are formed and received are worthwhile existence. In addition the 

forming variables of the model could be used for designing measures to assess the 

social well-being of nurses. 

 

Keywords: Social well-being, worthy existence, nurses, qualitative study, grounded 

theory. 

 


